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EMATTEAMATIKEZ MIZTOMOIHZEIZ
>TH AIOIKHZH EMIXEIPHZEQN AlO TO
BWL-ISTITUT, BASEL, SWITZERLAND

ABrjva, 26 Auyoiatou 2013

Ayammeé Yroyrigre,

To BWL-Institut mou e6peder ot Baaikeia g EABetiac,
ival évag avayvepIopévog eKMaISEUTIKGG 0pyaviopdg mou
TIPooEpE! TiTAoug emayyehaTikolc otn Sioiknon emixelprioe-
v - Ox1 akadnpaikoug - ou aglohoyouvtar 1diaitepa Betikd
amé ug Sioikioeig avBpdmvou Suvapikoy otov Gkpwg avta-
Y@VIOTIKG 1810TIKS TopEa TG olkovopiac, TouAdxIaTov Ta
Teheutaia 8éka (10) xpovia.

To Ivotitotto, To omoio eixa Ty TP va pe emAEEel w emi-
ONO TTAPOXEA TWY EKTTAIBEUTIKGY TOU TTPoypappdTwy atn
x®pa pag, 15pubnke to 1999 kai éktote Tpdedpdg Tou gival o
Ap. Ralf Andreas Thoma (University of Cologne). Méxpi orjpe-
pa éxouv eyypagei ota Mapexopeva Tpoypdupata mepimou
1.000 urioyrigiol, evd 0 eKTAIBEUTIKGG HAG OPYaVIOHOG Aap-
Bdver v avayvapion eduQua (Swiss Quality Certificate for
Further Education), evé mapdMnha eivar péhog twv EADL
(European Association for Distance Learning), SVEB (Swiss
Association for Adult Education), OSEC (Swiss Competence
Center for Foreign Trade). Té\og 1o Ivotrtotto iag miepiBdA-
\ETE QM6 TV yVwOTr| TOIGTITA Tou EKTTaIBETIKOU EABETIKOD
GUGTANATO yia To OTIofo OXETIKS apIEpwYa Eixe Yivel To 201 1
amé to ingr.

H eumeipia mi¢ exmaibevong (kejuevo tou ingr ong

24 Avyoiorou 2011)

.. To ekmaibeutike odotnua ¢ EABetiag avukatormpiCer v
roAmikij opydvwon mg xipag. Ta mavemotrjuia eivar uré mv
&uBUvi) Kal TV EMTOMTE TWV EKAOTOTE SIOIKNTIKWY UTOSITIPE-
OEWY TC XPAG, TV KAVIOVIGY Kal eival ouvSESELEVa dligaa
e ¢ yhwooikéc mepioxéc mou avifkouv. Kovdg atéxoc Ghwv
v eABetkav mavematnpiwy eivar va Siampodv €va upnAd

5 eniedo, o e Tig aly avd-
YKEC WV POITTEV, TG KOVWVIag, TG oIKovopiac KaBec Kal
va eivar oupPard peta zupuma/m exmaideutid ouompara

O paypt JE TO KGOTOG TTap -
Bnong twv mpoypappdTwy tou BWL Institut fjrav mpaypatikd
BUokoAeg, kabag ta oxetikd didaktpa Tou o Ivotitouto mpo-
o@épel gival 1Biaitepa EAKUGTIKG akSpa Kar yia aut T X@pa
¢ EABetiac. ‘Etol mépa amd to va aokeite pia ekmwuik
TIONITIKF] «TTAKETOU yIa aTTacxoAoUpEeVoUG TG 18iag emxeipn-
onc» Tou Ba QaIVBTaY PUGIOAOYIKG, EMIKEVIPGONKA aTié TV
apxi 010 va emtixw TV peyahdtepn Suvarr pieiwon Tou
KGOTOUG YIa TOV HEHOVWHEVO UTToYri@Io Kal Tvw o€ autr T
peiwon va Baciotel kal n TOATIKA ToU «TTaKETou».

Tehikd emétuxa peiwon 800 eupd oto éva TIpdypappa Kai
700 £up oto dMo. H 1kavorroinan pou ftav peyaAn. Emmé-
OV ENETUXT 1) EKTTTWTIKK TIOATIKF TOU «TIAKETOU Y1 EMIXEIpH-
oeIg» va ekiva amé v tautdxpovn eyypagr HoNg twv
11V (3) atépwy. AkGpa pia onpavuk emuxia.

Eibikérepa kai perd ané éva kikho Siampaypateioewv mou
ohokAnpdBnke v 311 loukiou 2013, ioxiouv ta kétwbi yia
6aoug araaxoholiveal, amouddZouv 1 kai Siapévouv oty
EMd8a:

1. Ta &idaktpa oto compact course «ékAeloav» ot
2.200,00 supe ammé 2.900,00 eupd kai Tou intensive course
otig 4.000,00 eup a6 4.800,00

2. 10% érmwon otov urowripio mou Ba MnEdae! To 006
£’ GmaE katd TV eyypa@H Tou kai ota B0 TpoypdppaTa.

3. KataBolrj tou mocol twv 8i8dKktpwy ot Téooepic (4)
860e1g

4. Eidikég ouvrikeg yia avépyoug. Eidikétepa amaayri g
TIpWING 860nG TMou avuiotoixel oto 10% Tou cuvolou Twv
818dkTpwv. ApKei KATd TV EYyPAQr va MPOCKOpITTE Ot
«oKavapiopévn» [oper N kdpta avepyiac.

Exupdd mwe Kkar pe ta mapandve ta mpoypdppata pag
YIVOVIal akéa TIIO avIaywvIGTIKA, evé) Bev xdvouv ot Timota
OE TTOIGTTA KAl avayvwpICIHOTTa.

MNapapéve om 81d8eon cou ayammeé uroyrgie Kai efjiar oe
¢on va BIATIPAYPATEVTE Kal PEpovepéva TV EUENEID KaTa-
BoMi Twv BIBAKTPWY GO TTEpa Kal aTI6 To yevikS TAaiato.

Zuvolikd, gipar uieprigavog yia to oupBdAalo cuvepyasiag
ou unéypaa pe 1o BWL-Institut tg EABetiac. ‘Exovtag
TiapakolouBrioel kai PEAETTogl TIPOTEKTIKG Ta Tipoypdppata
omouddv Tou Ivatitodtou oag ouvIoTd uvs:m(pu)\ukm va s)\Bm
e pia fa pagi pou yia e
aMd Kal eyypagi] ota motonomnuéva npoypappum

Me extfpnon,
Anpritpiog NikoAdou KoupmapotAng, Ph.D.

ApiBudg Kivnrou TnAewvou: +30 6976596724

Email: dnkoumparoulis@outlook.com &
koumparoulis@bwl-institut.ch

loTooeAidn IvoTimouTou: http://www.business-education.ch/
Linkedin:http://www.linkedin.com/profile/view?id=274198566
&trk=nav_responsive_tab_profile

Common message for potential candidates of the BwL-Institut’s
programs, located in Basel, Switzerland,

by the Founder & President Dr. Thoma and
Official Provider in Greece Dr. Koumparoulis

With business management knowledge fit for the recovery Tuning for your career:
Distance learning for your technical, methodological and self-learning skills
by Dr. Ralf Andreas Thoma / Dr. Dimitris Koumparoulis

The economic engine in Europe and the world is still not quite round: experts still expects spite of the current economic crisis,
an imminent labor shortage in Europe. Already in some years, firms offer more jobs than they could then fill yet, according to
recent studies. Therefore, workers and businesses need to be prepared for the recovery. With part-time training in distance
education - especially in the business discipline - you can increase your technical, methodical and self-learning skills.

The individual employee can maintain and improve his job and career opportunities and the companies improves their human
capital.

Building your expertise

77 percent of companies consider technical expertise particularly relevant, 30 percent social skills, 20 percent staff expertise
and |3 percent methodological expertise (according to the European survey Continuing Vocational Training Survey CVTS3).
For the future, experts expect a higher weight of the cross-disciplinary skills (personal, methodological and social competence).
For the expertise they expect about the same. It is for sure, that expertise is considered as a key criterion for setting a
candidate. If the candidate can meet this requirements, he has reached an important goal.

Business knowledge

There is no substitute for comprehensive business knowledge. Especially in times before a recovery, it is important for
individuals to get ready for the good times and to acquire the knowledge in an efficient way. Against the background of the
expected shortage of skilled workers, companies should always be eager to keep their staff.

In the case of a broad training in business administration, it is not about to train specialists in various disciplines, such as
controlling or marketing. Rather, existing knowledge will be deepened. The informed discussion with professionals of different
areas of a company should thus be possible. The key models and concepts of classical economics should be known and
practically applied in addition.

Training in business administration should provide the essential instruments in business administration. The goal is to
understand, evaluate and analyze the essential key figures and concepts. The combination of business know-how and individual
expertise can help to find new ways and solutions.

Methods Competence

Employees today are very busy in their professional and private lives. Therefore intensive courses must be extra-occupational
and flexible. Very often participants are in a phase of further development, restructuring or orientation towards new ideas.
Further education must be designed to be integrated well into their individual professional and personal lives. For a successful
completion of a distance learning course the participant is faced with the following challenges: organising one's time, dealing
with stress and finding motivation. The organisation and execution of our Intensive Courses are especially designed to support
our participants in facing these challenges in the best possible way. It is therefore particularly important to establish the
methodological expertise. Organization and operations of a distance learning course must therefore be designed to help
students to meet these challenges. As a further methodological skills in a distance education students should learn the scientific
work, the distinction between essential and inessential and the processing and structuring of knowledge

Self-Learning Competence determines the success

Self-Learning Competence is a very important skill to be successfull in a distance learning course and in modern business life.
Self-Learning Competence is the ability to independently plan and implement a learning process according to the individual
strengths and weaknesses. The aim is to find for my personality appropriate learning strategies to develop and apply.

This includes the ability to motivate yourself, set goals and pursue them consistently and - if necessary - adapt. In a survey
conducted by the Research Institute for Vocational Training (f-bb) among 193 companies from the metal, electrical and IT
industry and 500 workers, the self-learing skills (90 percent) are the most important skills before the communication skills
(84 percent), problem solving and conflict resolution skills (79 percent) and teamwork (71 percent).

Only those who are able to quickly and accurately learn the relevant knowledge, update it and separate the essential from the
inessential, will be successfull in the long term. Critical to the success of learning is the contribution of the learner's own.

Further education without moving

It is important for distance learners to set clear priorities in their own learning environment of friends, family and work.
Work and study can be combined perfectly in a distance learning course without change of location.

The right knowledge at the right time and at the right place saves resources.

Conclusion: Training pays off for students, but also for companies. Lifelong learning strengthens the competencies.

About BWI / Betriebswirtschaftliches Institut & Seminar Basel, Switzerland

One of the advantages of a private institution of training and further education is its ability to recognize economic and social
developments at a very early stage and to react to these developments flexibly by immediately making adequate adjustments
to the courses of study according to the latest requirements. Our courses are designed in such a way that there is no need of a
time-consuming and theory-heavy study of literature. Our main objective is the practice-oriented, compact and systematic
advancement of knowledge in business administration. Participants learn how to apply their newly gained skills in practice for
the benefit of their company.

Founded in Basel/Switzerland in 1999, the Betriebswirtschaftliches Institut und Seminar Basel AG is a private institute of further
education offering a variety of practice-oriented and efficient courses of study. Over 100 participants enrol on the intensive
courses each year. The Institute is eduQua-certified and member of the SVEB (Swiss Association for Adult Education) and the
European Association of Distance Learning (EADL).

Further information:

Betriebswirtschaftliches Institut und Seminar Basel AG
Dr. Ralf Andreas Thoma

Wartenbergstr. 9

CH-4052 Basel / Switzerland

Telephone: +41 (0)61 261 2000

Telefax +41 (0)61 261 6636
E-Mail: info@bwl-institut.ch
Internet: www.business-education.ch

In Basel, on 10th of August 2013



